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Pre-requisite (if

4
any)
On successful completion of this course, the
students will be able to:
1. To know the organizational behavior, its
Course important and comparison of various theories of
; organizational behavior.
Learning 5= . :
5 2. Examine the components and theories behind
outcomes leadership, power, and politics.
3. Analyze various Stress management and copin

strategies.

4. Compare and access different organizational
cultures, examine characteristics of cultures,
explore global implications, and examine
creating and sustaining a positive culture.

6 Credit Value

04

Nawe,
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7 Total Marks Max. Marks: 30+70

Min. Passing

Marks:35

Part B-Content of the Course

Total No. of Lectures-Tutorials-Practical (2 hours per week): L-T-P:

Hours

60

Unit

Topics

No. of

Hours

Unit 1

Organizational Behavior in Vedas &  Upanishads.
Transformational Leadership, Value Based Decision Making &
Sustainable Harmony. Motivation & Values in Indian Traditions.
Gita Principles for Managing Stress & Emotional Turmoil,
Dharma-Based Ethical Framework, Niti Shastra (Ethics &
Statecraft), Value-Centric Organizational Culture in Indian
Traditions. Concept of Organizational Behavior, Contributing
Disciplines to Organizational Behavior, Background/historical
Perspective and Framework of OB. Comparative study of

Modern & Traditional Philosophies.

Activity:

Students will prepare a mind map connecting different
contributing disciplines (psychology, sociology, anthropology,
etc.) to Organizational Behaviour, showing how each shapes OB

frameworks.

Key words: Organizational Behavior, Disciplines, Perspective, Framework

12

Unit 2

Individual Behaviour, Personality Perception- Perceptual

Selectivity, Perceptual Organization, Social Perception and

Impression Management, Attitudes and Values, Learning and |

12

AR
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Reinforcement. Yoga and Meditation in Behavioural Self-

Regulation.

Activity:
Through role play or short peer interviews, students will
demonstrate how perception and impression management affect

workplace behavior, followed by class reflection.

Key words: Personality, Perception, Learning, Reinforcement, Management

Unit | Leadership - Concept and Theories of Leadership. Groubﬁ
3 | Dynamics - Group Formation, Nature of Groups, Reasons for
Joining Groups, Functions of Group within Organization.

Panchayat System and Group Decision-Making.

Activity:

In groups, students will present real-life leadership styles
(autocratic, democratic, transformational, etc.) using case
examples, and illustrate group formation stages through a short

skit.

12

Key words: Leadership, Dynamics, Groups, Organization, Theories

Unit | Stress Management- Meaning, Cause, Effect and Coph—]"g
4 | Strategies for Stress, Work Stress, Organizational Change and

Development. Healthy Daily Routine for Stress Management.

Activity:
Students will create a poster or collage showing causes and effects
of workplace stress along with practical coping strategies, linking

them to organizational change.

11

Key words: Stress, Management, Change, Developmgnt, Strategies

Unit | International Dimensions of Organizational Behavior, F,qual{

5 | Employment Opportunities, Organizational Culture, Managing

D
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Cultural ~ Diversity, Learning Organization. Concept of

Vasudhaiva Kutumbakam (“World as One Family’).

Activity:  Students will do a mini project comparing
organizational cultures in two countries (e.g., India vs. J apan) and
present a model or chart highlighting cultural diversity practices

in global organizations.

Key words: Employment, Culture, Organization, Cultural Diversity, Learning
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Part C-Learning Resources

Text Books, Reference Books, Other resources

Suggested Readings:

1.

Luthans, F., Brett C. Luthans & Kyle W. Luthans. Organizational Behavior:
An Evidence-Based Approach (14th ed.). Information Age Publishing.
Robbins, S. P., & Judge, T. A. Organizational Behavior (18th ed.). Pearson.

3. Singh, D. Emotional Intelligence at Work (5th ed.). HarperCollins India.

6.

French, W. L., Bell, C. H. Jr., & Vohra, V. Organization Development:
Behavioral Science Interventions for Organizational Improvement (6th ed.).

Pearson Education.

. Chitale, A. K., Mohanty, R. P., & Dubey, N. R. Organizational Behaviour:

Text & Cases (2nd ed.). PHI Learning.
Books published by Madhya Pradesh Hindi Granth Academy.

Suggestive digital platforms weblinks:

http://ndl.iitkgp.ac.in‘he _document/e adhyayan/eadhyayan/IN ¢ A |

M 107 O b 111 1i2‘.-’c:O?()l'uanization%20hcimv_imlr!II

http://ndLiitkegp.ac.in‘he document/e adhvavan/eadhvavan/IN ¢ A B

HEM 257 Itob 25 282‘.’3‘—"1Iorszunisal'ion‘ffb?,f)bci_w\-'iouIjﬂ

http://ndlLiitkgp.ac.in‘he document/e adhyayan/eadhyayan/mgmtp13 cha
A\
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pter_organisational behaviour challenges Ze=5lorganisation%20behavio

urll|

o https://egyvankosh.ac.in‘handle/123456789/83449

Suggested equivalent online courses: Through NPTEL and SWAYAM portal.

Part D-Assessment and Evaluation

Suggested Continuous Evaluation Methods:

Maximum Marks: 100

Continuous Comprehensive Evaluation (CCE): 30 marks University Exam (UE):
70 marks

Internal Class Test ' Total 30
Assessment: Assignment/Presentation
Continuous As per Ordinance Number 14
Comprehensive (1)
Evaluation (CCE): '
External Assessment: Section(A): Objective
University Exam Section: | Type Quotations g
Time: 03.00 Hours Section (B): Short Questions

Section(C): Long Questions

Any remarks/suggestions: Theoretical exposition should be accompanied by
Discussions, Case-Studies preferably with Indian Context, Presentations and

Industry Based Assignments/ Activities.
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